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About this report....

The work of the Governor’s Task Force on the Economic Status of
Kentucky’s Women was coordinated by the Kentucky Commission on
Women (KCW). KCW works to improve the status of the women of
Kentucky, educates the public about issues and challenges pertaining to
women and acts as an informational clearinghouse for women around the
Commonwealth.
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Introduction

When the Governor’s Task Force on the Economic Status of
Kentucky’s Women convened in November 2001, its charge was
to examine the obstacles to the economic progress of Kentucky
women, identify solutions and develop a plan of action.

Under the direction of the Task Force, co-chaired by First Lady
Judi Patton and former Governor Martha Layne Collins, more
than 300 women and men from 55 Kentucky counties worked for
nearly ayear on this groundbreaking project, volunteering more
than 51,000 hours of their time on five committees. Education
and Leadership, Economic Development and Employment,
Women in Positions of Power, Social and Cultural Barriers, and
State Government Employees.

This report is the result of that work and represents a strong
foundation for the ongoing effort to strengthen Kentucky by
strengthening the economic status of Kentucky women.

Clearly, Kentucky has a number of programsin place that make
a positive difference in the economic lives of women throughout
the state. Women represent over half (51%) of Kentucky’s
population, so raising women'’s awareness of these existing
opportunities would go far in helping them improve their
economic status.

However, there is a significant need for new initiatives, new
thinking and, indeed, a new vision if the state is to make
meaningful progress that will benefit al of its citizens. This new
vison must include the needs and perspectives of all Kentucky
women — including women of color, the poor, older women,
girls, leshiars, women in both rural and urban areas, women with
disabilities and those who are entering the work force for the first
time.
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To meet the educational
and economic goals of the
Commonwealth,
Kentucky leaders must
aggressively address the
challenges that women,
the majority of
Kentuckians, face.

These reforms must
effect change in the
education, leadership,
political participation and
the health and physical
well-being of Kentucky

women.
Committee on Education
and Leadership
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If there is any doubt that the economic status of women is
impeding the state’ s efforts to move ahead economically, socialy
and culturally, consider that:

% Kentucky was recently ranked the third worst state* for
women due in part to measures of
- women' s economic autonomy (47th)
- women's employment and earnings (43rd)
- women's political participation (48th)
- women’s health and well-being (50th)
- women’s reproductive rights (33rd)

« Kentucky ranks 49th in the percentage of women with
bachelor’ s degrees.?

+ Kentucky ranks 39th in women’s median annual earnings,
which contribute to the state’ s tax base and overall
economic hedth.® In fact, more than half of households
headed by women in Kentucky have incomes below
$15,000.4

X/
°e

More than 40 percent of Kentucky’s low-income mothers—
most of whom work outside the home — do not have health
insurance.® Remaining hedlthy is critical to holding ajob
and supporting a family.

D

» Thereis clear evidence in Kentucky of wage inequity and
other forms of discrimination based on gender, race and
other characteristics. In the workplace, even when all
mitigating factors are considered, Kentucky men make at
least 12 percent more than women with the same
educational backgrounds.® This hinders the advancement
and earning power of women and adversely affects their
families.



It follows, then, that improving the economic status of
Kentucky’s women will help the state make what could be
unprecedented progress in al aspects of Kentucky life. Consider

that:

o
%

*

X/
°e

A goal of the Task Force is to support Kentucky’s mission
to achieve a standard of living that exceeds the national
average in 20 years. This cannot be done without addressing
the specific needs of 51 percent of Kentucky’s population:
women.

An educated and qualified workforce will enhance
Kentucky’s ability to attract and retain quality employment
opportunities— and a growing percentage of the workforce
is made up of women.

The median income for Kentucky women increases as they
attain higher levels of education — from $16,200 for those
who do not finish high school to $35,000 for those who
have a bachelor’ s degree. Women with college educations
are more likely to achieve financial self-sufficiency without
need of public assistance, be healthier, have computersin
their homes, start their own businesses and vote.’

Girls who receive more instruction in science, math,
engineering and technology are more likely to choose
careers in those fields, which will alow them to earn more
than they would in traditionally female-dominated careers.

Professions dominated by women (i.e., nursing, teaching,
clerical support staff) are undervalued and underpaid in
comparison to professions dominated by men that require
equivalent skill levels.

Programs targeted at women can make a difference.
Statewide initiatives directed at specific problems —

such as infant mortality and teen pregnancy — have made
great strides in Kentucky.

Women across the
political spectrum need to
unite behind issues that
directly affect them and
their families.

Kentucky womren have
yet to form an effective
and united front on issues
that hinder their economic
development, health and
political status.

Committee on Women in

Positions of Power
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These findings led the Governor’s Task Force on the Economic
Status of Kentucky's Women to identify five areas in which
Kentucky should make improvements:

+«+ Economic Sufficiency
+ Education

s Equity

< Leadership

< Weéll-Being

This report details the Task Force recommendations to
Kentucky business, government and civic leaders in each of these
areas as they work in partnership with Kentucky women to
improve the economic status of al Kentuckians.

.0

K/
e® %

o, 0. 0
0.0 % %

8 A New Vision for Kentucky



A New Vision of Leadership

Despite small gains over the years, Kentucky women are till
dramatically underrepresented in leadership positions throughout
society, including the corporate world and all levels of
government. This is particularly true for women of color.

Economic and cultural barriers still make it difficult for women
to aspire to and achieve leadership positions and to sustain their
authority once they attain such positions. Furthermore, the
availability of leadership and mentoring programs to help women
overcome these barriers is inconsistent across the state.

Women need more encouragement to seek positiors of power
and more preparation for the challenges inherent in such
positions. Thus, they need more opportunities for teamwork,
consensus building and mentoring that target women and girls of
all ages, income levels and ethnic and racial backgrounds.

A. Political empower ment. Women have significant ground to
make up if their views are to be fairly represented in politics.
All women must be educated about the power of the vote as
well as political activism and fundraising. The Task Force
recommends:

1. Developing a comprehensive program to increase
Kentucky women'’s political participation in partnership
with a program such as the NEW Leadership
Development Network affiliated with the Eagleton
Ingtitute of Politics: Center for American Women and
Politics at Rutgers University.

2. Promoting existing women'’s political organizations and
encouraging them to more aggressively reach out to
women of al socioeconomic levels and races.

3. Establishing additional political mentoring programs for
women in their 20s and 30s of all races and
socioeconomic levels.

4. Conducting workshops on political fundraising, activism
and campaigning. Participants from diverse backgrounds
can be attracted by choosing appropriate locations such as
low- income neighborhoods, community centers and
libraries. These workshops should also emphasize the
power of the vote.

Until thereisafirm
commitment by the
Commonwealth to
alocate the necessary
resources to improve the
status of women,
Kentucky will continue to
rank among those states in
which women'’s status,
and the economic well-
being of al citizens, isthe
lowest.

Committee on Education

and Leadership
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5. Sponsoring forums to encourage dial ogue about how
women’s political participation is influenced by
perception of gender roles.

6. Encouraging all political partiesto actively recruit and
support women candidates in local, state and national
elections.

7. Enacting alaw requiring gender equity on all state
government boards and commissions.

8. Setting up voter registration booths in visible locations at
community and statewide fairs and festivals.

B. Leader ship development and mentoring. Training and
encouragement are critical to convincing women to aspire to
positions of power and should be available to women of all
backgrounds and in a variety of settings. The Task Force
recommends:

1. Creating a database of existing leadership and mentoring
programs for adult women and developing additional
programs to fill the gaps.

2. Encouraging existing community leadership programs
(Leadership Owensboro, Leadership Louisville,
Leadership Kentucky, etc.) to insist on gender, racial and
income equity among participants.

3. Implementing school-based leadership training for girls
and adding opportunities to develop leadership skills
through academic, athletic and social participation.

4. Encouraging employers to set up workplace mentoring
programs for women by offering incentives such as tax

The only sector in which breaks and award_s programs. . :
women do not appear to S. Gat_h_erl ng more information about hovy bu_s nesses fill
be underrepresented is the positions on corporate boards and making it available to
nonprofit arena, where women and the public.
women hold the majority 6. Encouraging the appointment of more women to
of Executive Director and corporate boards in Kentucky.

CEO positions. However, 7. Establishing local training programs to prepare women to
this does not hold true as serve on .I ocal economic development boards and

we look to the largest ComMISSONs. . .

nonprofit organizations 8. Providing support services such as child care to allow
with multi-million dollar more women to participate in mentoring and leadership
budgets. programs.

Committee on Women in

Positions of Power
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. Public awar eness. Women, as well as all Kentucky citizens,
must gain a better understanding of why it is important for
women to hold positions of power in Kentucky and how to
accomplish that goal. The Task Force recommends:

1. Launching public awareness campaigns through
television, radio, print media, meetings, rallies and
committees to educate Kentuckians about women’'s
contributions as leaders in a variety of fields.

2. Creating a state-maintained web site containing
information for women and girlsin al areas. The site
would include resources for education and career
advancement as well as for mounting political campaigns.

3. Presenting programs to civic and women'’s groups
demonstrating the need for greater political participation,
including voting, by women.

4. Challenging business organizations such as local
chambers of commerce to educate women about how to
become effective members of their organizations.

5. Conducting forums across the state on such topics as
leadership development, business ownership and
mentoring.

A New Vision for Kentucky 11



Job creation is not
enough. The challenge in
Kentucky isto create and
maintain quality jobs for
women.

Committee on Economic

Devel opment and
Empl oyment
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A New Vision
of Economic Sufficiency

Training and education can be key to economic sufficiency.
However, the vast mgjority of Kentucky women lack college
degrees and too often are trapped in low-paying jobs.

It must be economically and technologically possible for all
women, especially the working poor, to seek more education and
training to qualify for better jobs. But this is not enough. Quality
jobs must be available in al parts of the state once women get this
education.

Women can aso improve their economic sufficiency by starting
or owning their own businesses. However, Kentucky has been
slow to address the needs of women business owners. Women
entrepreneurs should be encouraged and supported in every way
possible.

A. Accessto job training. There are many existing training
programs and apprenticeships for higher-paying jobsin
mae-dominated fields such as the skilled trades. The Task
Force recommends:

1. Developing a county-by-county database offering
information ontraining and education resources, career
development and support services.

2. Improving access to and awareness of these programs.

3. Reinstating, re-creating or making available programs to
address the needs of older and disabled women as well as
women in transition (once known as displaced
homemakers).

B. Support for entrepreneurship. For women who want to own
or start their own businesses, the Task Force recommends:

1. Enacting legidation that provides for individual
development accounts. These are dedicated savings
accounts, structured like individual retirement accounts,
that can only be used for buying afirst home, education or
job training expenses or financing a small business.
Contributions for lower income participants are matched
from private and public sources.



2. Expanding the Center for Economic Development,
Entrepreneurship and Technology to more locations
around the state.

3. Re-establishing funding for WINGS, a private, nonprofit
agency that increased the economic and personal capacity
of Kentucky’ s Appal achian women through small-
business ownership.

4. Reviewing and implementing, as they become feasible,
the recommendations to Kentucky’s economic
development leaders in the 1996 report “ Businesses
Owned by Women in Kentucky."”

5. Developing a campaign to inform potential and early-
stage entrepreneurs about state and local resources.

6. Developing a step-by-step guide on starting a business in

Kentucky.
7. Initiating an entrepreneurship summer camp for girls
through the Office of the New Economy. Supporting the creation
_ _ and maintenance of
C. Tax reform and public services. Changes to Kentucky’s tax women-owned small
system and the way the state measures poverty are critical if businesses is important.
the state’ s low-income women are to afford the education and Small businesses comprise
support services they need to become economically self- asignificant proportion of
sufficient. The Task Force recommends: al jobsin Kentucky. In
. . _ . addition, small businesses
1. Modernizing the individual income tax code, lifting the owned by women can help
burden on the poorest Kentuckians. women attain personal
2. Using the self-sufficiency standard to measure poverty. economic independence.
This standard measures the true cost of living based on Committee on Economic
geography, family structure and other factors. Official Devel opment and
poverty statistics determine the distribution of state Employment
resources and services.
3. Enacting a state earned income tax credit. This credit

reduces the amount of tax owed by low-income families
and can result in a refund.

4. Educating Kentucky’s low-income families about the
federa earned income tax credit, which is already
available.

5. Increasing the state’' s dependent care credit, which
provides tax credits for child care expenses, and making it
possible for qualifying taxpayers to receive refunds.
Generally, those whose income levels are too low to take
full advantage of the credit cannot receive refunds of any
unused credit amounts.

A New Vision for Kentucky 13



14 A New Vision for Kentucky

D. Policiesfor economic development. Kentucky can
communicate its priorities as a state through its economic
development policies.

A new or existing inter-cabinet work group should study
models on which to base policies and incentives that will
foster growth and provide quality employment that
incorporates such elements as self-supporting wages,
on-site child care, transportation assistance, flexible
scheduling and career advancement opportunities.

E. A system of supports. Support services such as transportation
and child care are costly for employers or government
agenciesto provide, but they are essential if women are to
improve their economic prospects. It is important, then, that
we explore public/private/nonprofit partnerships to ensure
that no individual sector is overwhelmed. The most critical
needs are in the following areas.

1. Many of Kentucky’s poorest citizens, particularly in rura
communities, do not have transportation to work, to class
or to job training. The Task Force recommends:

a. Conducting a statewide study of transportation needs
and resources or consolidating existing information.

b. Making more information available about existing
transportation providers.

c. Encouraging businesses to offer transportation benefits
to workers.



2.1

mproving the health of Kentucky women, which is

comparatively poor, isintegral to their ability to
support themselves ard their families. The Task Force
recommends:

a. Expanding public health insurance programs to cover

al low-income women and families who are now
uninsured. This could include expansion of KCHIP,
the Kentucky Children’s Health Insurance Program,
to cover women, in addition to children, as allowable
under federal law.

b. Expanding public health insurance programs to cover

al areas of women's hedlth.

c. Increasing funding for the state Office of Women's

Physical and Mental Health for research and policy
recommendations on current women’s health issues
and trends. Issues addressed should include access to
telephones, transportation and child care.

d. Conducting a study of the comparative costs of fully

funded universa hedlth care and current medical expenses.

e. Developing a database of providers who are culturaly

competent on issues of race, gender, religion, national
origin, age, disability and sexual orientation and who
speak languages other than English.

3. Caring for children is a major expense for women, many

of whom struggle to afford quality child care and to
collect the child support they are due. The Task Force
recommends:

a. Setting up loca or regiond information centers for

custodia parents in need of help in obtaining child
support and surveying child-support enforcement workers
and their clientsto find out how to improve services.

b. Consder |legidation to address the health insurance needs

of children when there is a child support order in place.

c. Offering help to find and pay for quality child care and

evaluating child care services statewide through an
interagency state government work group.

d. Advocating for increased federa funding for quality

child care and working to make it a priority at the
federa level.

e. Creating a state family leave program, modeled on

f.

Cdlifornia’s, that requires partial wage replacement for
leave time.

Encouraging employers to offer flexible work
schedules.

g. Conducting financial education workshops.

As employment among
women has risen, an
accessible and affordable
work support system has
failed to keep pace. In
fact, many women lack
health insurance, rely on
Inadequate child care, lack
reliable transportation and
live in unsuitable housing.

Committee on Economic

Development and
Employment
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Insidious stereotypes
and discrimination
continue to prevent
Kentucky’s women from
achieving social and
economic equality.

Committee on Social and

Cultural Barriers
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A New Vision of Equity

The wage gap between men and women is well documented.
Less well known is the fact that this gap actually increases with
education, creating a disincentive for women to invest in more
education to get better-paying jobs. The wage gap is wider for
women of color than it is for white women.®

In addition, traditional job fields for women, such as teaching
and nursing, are undervalued and underpaid, and pay inequity
with men exists along gender and racial lines, even in femae-
dominated jobs.

Women experience other forms of discrimination and harassment
in the workplace, in sports and elsewhere in Kentucky. Y et gender
discrimination is only part of the story. The Task Force strongly
believes that our state will not move forward unless we also
tackle discrimination based on race, ethnicity, age, disability and
sexual orientation.

A. Resear ch. We must gather more information on the extent of
ingtitutional discrimination in Kentucky with the goal of
eliminating it. We also should share with the public more of
the information we have. The Task Force recommends:

1. Conducting studies into whether and how laws are applied
differently in Kentucky based on race, ethnicity, gender,
disability, age and sexual orientation.

2. Conducting a Kentucky-based study on Title I X, the
federal education equity law.

3. Researching the disproportionate financial impact on
women of Kentucky’s failure to recognize, in state laws
affecting married couples and families, commonlaw
marriages and domestic partnerships.

4. Requiring that reports and studies by publicly funded
agencies separate their data by gender, race and ethnicity
whenever possible.



B. Enforcing and enacting laws. The law is the strongest tool
we have to dea with discrimination. The Task Force
recommends:

1. Reviewing, and then improving enforcement of, existing
pay equity laws to eliminate gender and race
discrimination.

2. Strengthening the laws to clarify the right to pay equity
and to ease the burden of filing claims. Our goal should be
to have equal pay for equal work by 2010.

3. Strengthening enforcement of anti-discrimination laws
that cover gender, race, ethnicity, age and disability.

4. Passing a state law that prohibits discrimination based on
sexua orientation.

5. Pursuing workplace reform to ensure that public and
private employers consider quality of life issues and
flexible career paths for al employees.

C. Making equity a top priority of state government. The
Executive Director of the Kentucky Commission on Women
should become a permanent member of the Governor’s
Executive Cabinet in order to work more effectively toward
gender equity with all areas of state government. Thiswould
allow the Commission to develop stronger formal links with
all state agencies. With appropriate funding, additional
Commission programs could include:

1. Grant writing to focus on education and leadership
devel opment opportunities for women.

2. Development and maintenance of a statewide database of
mentoring and |eadership programs.

3. Statewide promotion of leadership and mentoring
programs.

A New Vision for Kentucky 17



According to the
Kentucky Long-Term
Policy Research Center,
education is the critical
factor “that will determine
Kentucky’s success in
meeting the challenges for
the next century.”
Committee on Education
and Leadership
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A New Vision of Education

Education is the key to lifting families out of poverty, ensuring
that women’s contributions are valued, improving health and
well-being and increasing political participation.

Although Kentucky has made improvements in its public
schools and colleges, the resources of this educational system are
underused. Too many Kentuckians, especialy women, are
undereducated and inadequately prepared for postsecondary
education. In addition, young girls lose interest and confidence in
science, technology, engineering and math — the subjects that
can help them get better-paying jobs as adults — as early as
middle school.

We must help women and girls take advantage of all the state’s
educational resources and persuade them that continuing their
education beyond high school is possible and necessary. If we
provide the right educational opportunities, womenwill be
prepared for job opportunities.

We also must train educators to avoid the institutional
discrimination that may be hampering women’s progress.

A. Training and lear ning opportunities. Both girls and women
need more opportunities to devel op the knowledge and skills
they must have to succeed in the workplace. Educators need
support to help them provide these opportunities.

1. For girls, the Task Force recommends:

a. Requiring math education and higher literacy skills of
all students during all four years of high school.

b. Providing funding to encourage girls interest in
science, technology, engineering and math.

c. Providing leadership opportunities during the school
year and in the summer for eighth-grade and younger
girls.

d. Conducting a public-awareness campaign promoting
girls self-esteem, part of which would teach the
benefits of careersin fields that women typically have
not entered.

e. Improving physical education and wellness/prevention
education in schools and providing community
education on nutrition and physical activity.



f. Providing financial education (about making, spending,
investing, saving and contributing money) for all girls
a an early age.

0. Encouraging public schools and colleges to evaluate
textbooks and curriculum materials to ensure positive
images of women and people of color.

h. Promoting the accomplishments of women leaders as
part of school curricula.

2. For adult women, the Task Force recommends:

a. Continuing public support for state and local adult
literacy programs.

b. Providing information about how to get financial help
for attending college.

c. Using as fully as possible the provisions in the federal
welfare law (Temporary Assistance to Needy Families
or TANF) that allow for support of education and
training for welfare recipients, with emphasis on
support for recipients who participate in programs that
grant college degrees.
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d. Requiring colleges and technical schools to
reduce the barriers to education for low-income
working women, KTAP recipients, women in
transition (formerly displaced homemakers) and
mothers wishing to return to school by
publicizing existing educational opportunities
for women. The Task Force recommends that
the institutions al so:

1) Take full advantage of federal financia aid
programs and advocate for changes in those
programs that would enable nontraditional,
part-time students to qualify for them.

2) Help with finances. Each ingtitution should
designate a financial aid officer to specializein
assisting single women and welfare recipients;
give priority to providing scholarships to
women who are part-time students, especially
mothers and employed women; and try to keep
tuition as low as possible.

3) Provide more child care services. Women

need better access to child care, especially
during evening classes when such services are
harder to find.

4) Provide more opportunities by expanding the
Ready to Work program in Kentucky’s
community and technical colleges.

5) Expand flexible scheduling (evening/weekend/
online/accel erated classes) to allow students
with work and family responsibilities to
complete an entire program of study.

6) Ensure a safe environment in which all women
can learn by offering violence prevention
programs at all public universities.

Given a 30-mile radius
around all of Kentucky’s
postsecondary institutions,
only Fulton County in the
westernmost corner of the
state is the only county
whose residents do not
have ready accessto a
college, university or
technical school.

Committee on Education

and Leadership
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3. For educators, the Task Force recommends:

a. Modifying existing educator training to prepare teachers
to promote the study of science, technology,
engineering and math among girls. Educators also
should be trained to promote finarcial literacy and
higher education/lifelong learning in the early grades.

b. Mandating that all Kentucky high schools and colleges
regularly provide training to educators about sexual
harassment, intimate partner violence, gender bias and
appropriate classroom climate.

c. Providing al Kentucky teachers with training and
materials about how to achieve gender equity in the
classroom. They aso should be trained in how to work
effectively in diverse classrooms and to address multi-
cultural needs.

d. Training all teachers to address issues of sexism and
racism in the classroom.

e. Offering continuing education in Title I X issues,
from kindergarten through college.

4. For parents and the genera public, the Task Force
recommends:

a. Conducting a public awareness campaign that educates
people about resources and opportunities for
postsecondary education, including community colleges
and the Kentucky Virtual University.

b. Creating and distributing a free directory of educational
opportunities in electronic and print versions, making it
available to all middle and high schools as well as
centers for women, children and families.

b. Enlisting business organizations in a statewide effort to
encourage employers to give employees paid time off to
volunteer in their children’s schools. Parental
involvement in schools is one key to learning success
for both girls and boys.

c. Offering education on ways to increase girls self-
esteem at critical pointsin their development.

d. Providing scholarships for families who cannot afford
leadership and mentoring programs for girls.

A New Vision for Kentucky 21



22 A New Vision for Kentucky

B. Career guidance. Women in Kentucky must be encouraged to
begin thinking about career options at a younger age. They
also need practical assistance moving into their chosen careers.
The Task Force recommends:

1. Encouraging long-term educational planning for girls.

2. Providing earlier, improved, comprehensive career
guidance.

3. Distributing more information and developing a database
of student career information for advising and resource
pUrpoSes.

4. Aggressively disseminating information about business
and career opportunities to prospective college and
technical-school students to encourage them to develop
the necessary skills.

5. Providing needed services by making sure all of the
state’s One-Stop Career Centers provide a full range of the
services women need.

6. Creating career-devel opment programs to help women
negotiate employment packages and learn techniques for
conflict resolution.

7. Ensuring access to technology by making access to the
Internet and computers more widely available through
public institutions such as libraries for use by female
students who do not have computers & home.

8. Providing incentives for businesses that provide
broadband access to rural communities and under-served
populations.

9. Mesting the needs of a diverse population. Increasing
public support of Limited English Proficiency programs
for Kentucky’s immigrant population as well as other
programs for diverse populations which already have
English proficiency.




A New Vision of Well-Being

Many women are not able to consider getting an education or
finding a better job because they have more basic concerns, such
as protecting themselves and their children from violent partners,
finding appropriate housing or coping with medical problems. We
must support women who want to escape these difficult living
conditions before we can encourage them toward greater
economic sufficiency.

We must also consider preventive steps. Young girls and
women need more informationto develop healthy lifestyles to
support optimal learning.

A. Moreand better housing. Housing for many women is
inadequate, creating hardships that can limit their ability to
care properly for themselves and their children. Sources of
federal and state funding to support access to safe and
adequate housing should be identified and directed toward
solving this problem.
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Kentucky’s 1998 Vital
Statistics Report indicates
that the infant mortality
rate for live births to
Black women is more than
twice that of White
women, and Black women
are amost twice as likely
to have low birth weight
babies, a magjor risk factor
for infant mortality.
Committee on Social and
Cultural Barriers
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B. Increased assistance to domestic violence survivors.
The Task Force recommends;

1. Developing and funding efforts to help domestic violence
survivors find safe employment and child care.

2. Requiring public assistance agencies to designate
caseworkers or advocates to work with domestic violence
Survivors.

3. Extending KTAP benefits, as allowed under federal law,
for domestic violence survivors whose safety might be
endangered if they go to school or get ajob.

4. Lobbying for changes to guidelines for federally
subsidized housing to allow domestic violence survivors a
housing preference; spending state and federa funds for
more transitional housing when women leave a violent
partner; and making more of such housing available by
creating or strengthening partnerships between victims
support organizations and faithbased organizations.

C. Information about preventive health care. The Task Force
recommends:

1. Ensuring adequate funding for the Office of Women's
Physical and Mental Health by providing aline item
appropriation for it in the state budget.

2. Funding a public awareness campaign promoting healthy
lifestyles across a woman’s life span.

3. Establishing a wellness program through schools and
community organizations that focuses on the specific
needs of girls and young women.

4. Addressing the health issues of specific populations of
women such as leshians, racial and ethnic groups and
women with disabilities.



D. Accessto all reproductive health services. Women must
have the freedom to make individual choices about whether
and when to bear children. The Task Force recommends:

1. Making contraceptives avail able to those who do not have
insurance.

2. Requiring health insurance plans that cover prescription
drugsto cover contraceptives.

3. Requiring that emergency contraception be made
available to al victims of sexua assault who seek
treatment in public or private health care.

4. Eliminating current legal barriers in Kentucky to
reproductive health services, including abortion.

5. Paying attention to the specific needs of immigrant
women and women of color.

6. Improving services by providing reliable information in
culturally appropriate and multilingual formats.

E. Enlisting advocates. We must find additional opportunities
for women to get the support they need on a range of issues.
Those who could provide such support include:

1. Lawyers. Women dealing with domestic- violence and/or
child-support issues often need legal help, a huge expense.
Regional legal services offices for the poor are often
underfunded and understaffed. The Task Force
recommends:

a. Increasing unrestricted funding from the state and
federal government for these legal services offices.
b. Encouraging pro bono representation from individual
lawyers and firms thet are not connected with the

state’' s legal aid programs.

2. Professionally and financially successful women and
men. The Task Force recommends:

Developing an organization of effective philanthropic
women and men to address issues of women’s well-
being.

3. Non-custodia parents. The Task Force recommends:

Developing a program to promote child support as a
positive responsibility.
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The State Government Committee Report

The key challenges identified by the Task Force for women employees of state government
and its recommendations for ways to address those challenges are as follows.

Challenge | : Discrimination and barriers in employment practices.
Recommendations:

A. Create effective action plans to meet established goals for minority/gender hiring in all
agencies through the Personnel Cabinet’s equal employment opportunity office.

B. Mandate training for all state employees in workplace violence, as proposed in House Bill
545 during the 2002 session of the General Assembly.

Challenge11: Inconsistent application and lack of communication of state personnel rules and
policies.

Recommendations:

A. Require that al new employees be informed of their agency’s rules and policies during
the orientation process.

B. Require agencies to develop a plan for communicating personnel rules and policies to
their employees on aregular basis.

Challengell1: Lack of flexibility and innovation in employee benefits.
Recommendations:

A. Pass legidation or create policies to address the rising health insurance premium costs for

employees and retirees, identifying supplemental ways to assure quality health care
coverage for both groups.

B. Establish paid short— and long-term disability benefits for state employees, using excess
flexible benefit dollars or other identified funds to supplement the next benefit.

Challenge I V: Barriers to equal opportunities for education, training and career development.
Recommendations:

A. Set guidelines for all departments for required training programs for their employees for
the minimum and maximum number of training hours per quarter.

B. Develop individual training plans.

The full report of the Committee on State Government is available in its entirety from the Kentucky Commission on
Women and online at www.women.ky.gov.
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Conclusion

The detailed and comprehensive work of hundreds of Kentuckians led to the
recommendations included in this report. The process, and the product, point the way to a
better future for our Commonweslth. But the effort will be of little value if it stops here.

Thisisacritica moment for Kentucky. Will we choose a new vision and the progress it will
bring? Or will we once again turn away from opportunity and remain a state that trails the
nation in so many areas of personal and economic well-being?

Transforming these recommendations into reality must be a priority for Kentucky’s leaders if
we are going to improve the quality of life for Kentucky women and, as a result, for all citizens.

We must act. Now.
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Appendix

Findings of the committees of the Governor’s Task Force on the Economic Status of Kentucky’s Women.

L eader ship

Women are underrepresented in thetop corporate and gover nmental leader ship positionsin the

Commonwealth of Kentucky.

Of the top Kentucky companies in the Fortune 500 in 2001, athird had no female board members and another third
had only one female board member. *

In 2002 in Kentucky, there were only 4 women in the state Senate (11 percent) and 11 in the state House of
Representatives (11 percent); none were women of color. There was also only one woman in the state’ s Congressional
delegation.

The only sector in which women do not appear to be underrepresented is the nonprofit arena where women hold the
majority of executive director and CEO positions. Surveysin 1997 and 2002 showed that more than 60 percent of
responding nonprofit organizations were headed by women. However men more often headed the larger nonprofits
with bigger budgets and higher salaries. In addition, the boards of the largest nonprofits tended to be chaired by men
and were dominated by white men between the ages of 45 and 65. 2

Women continueto face unique economic and cultural/societal challengesin achieving key positions of power —

and must confront further challengesin holding those positions.

Research suggests that Kentucky represents a“ classic example of the southern political culture” in which government
is permitted an active role in maintaining the old social order and patriarchal status quo. 3
Surveys and interviews with Kentucky women in positions of power revealed that*:

1. For some women, a new job opportunity meant an increase in power and responsibility, but not necessarily
anincreasein salary or job security.

2. The*“good ol’ boy” network, still very much alive in Kentucky, continues to promote male advancement
while leaving women to find their own way or to invent similar, but often less effective and powerful
channels of advancement or promotion.

3. Women business owners often have afaster trip to the top because they have more control of their own time,
productivity and advancement.

Committee surveys and interviews with Kentucky women in powerful positions in the public sector revealed that
women face specific barriers to key leadership positions’. According to these surveys and interviews:

1. Women achieve positions of power later in life than men, and at a point in their lives when they are not
actively engaged in child rearing.

2. Inorder to hold these positions, the women made significant sacrifices— of time with family and community,
of personal research interests, and in some cases of salary and relationships with coworkers. Y et they also
reported a sense of pride and accomplishment, and said they gained new insights, a sense of power,
opportunities for travel and stimulating on-the-job challenges.

3. Many women were unable to relocate or accept challenging new offers because their husbands could not or
would not relocate.

Committee surveys and interviews reveal ed that traditional beliefs continue to hamper women’s ability to advance.
According to those who responded:

1. Kentucky’s culture does not value women as managers, leaders or administrators, and demands that women,
even in positions of power, be polite and “ladylike.”

2. Women themselves often lack the internal confidence that they can accept and succeed in higher-level
positions, partly because they have been trained to see men in these roles. They often assign their own
progress and advancement to luck rather than to their own skills and hard work.

3. Educational institutions have not done enough to help female students explore alternative careers.

The availability of programs for leader ship development and training for women isinconsistent.

Of 120 counties, fewer than 50 have locally sponsored |eadership programs.

Each county extension office offers |eadership training, but only “as needed.”

While some universities and colleges offer programs, most are not specifically targeted for women.

There is no centralized body responsible for coordinating or disseminating information about the programs that do
exist.
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Economic Sufficiency

I.  Many Kentucky families headed by women lack sufficient income.
While 25 percent of Kentucky familieshave incomes lower than $15,000, more than 50 percent of female-
headed households fall below that level. ®
In Kentucky, atwo-parent family of four with income of $18,100 — the 2001 poverty line — owes $596 in state
incometax. That’ s the highest tax on such afamily in the country. *
The basic self-sufficiency wage for a single woman in Kentucky is greater than the minimum wage of $5.15
per hour, and for awoman with children it is well above the minimum wage. 8

1. Many women in Kentucky lack an aff ordable work support system.
Housing.
A woman earning the minimum wage of $5.15 per hour must work 71 hours per week to afford a two-
bedroom unit at Kentucky’ s fair-market rent. To afford such an apartment working 40 hours aweek, she
would need to earn $9.20 per hour. °
Health care.
1. Some 41 percent of low-income Kentucky mothers are uninsured and 79 percent of them are in work-
ing families, 1°
2. Overall, 12.8 percent of Kentucky women were uninsured in 2000. 1t
3. Itispredicted that 17.9 percent of Kentucky women will be uninsured by 2006 and almost 20 percent
by 2010 if current trends in insurance coverage continue. 2
Child Care.
1. Single mothers head 15 out of ever 100 Kentucky families, and more than half of them have children
younger than 18. 13
2. Theaverage child-care cost for one preschooler and one baby is $157 per week or $7,850 annually. 14
3. Parentsliving in both urban and rural areas of Kentucky frequently cite alack of affordable or acces-
sible childcare as their reasons for being unemployed or underemployed. 1°
4. Fewer than onein 25 Kentucky employers offer on-site child care. About one in 50 offer child care
subsidies. 16
Transportation.
Thelack of available transportation isamajorbarrier to finding and maintaining sustai nable employment
in both rural and urban Kentucky. In 1997 in some rural counties, 19 percent of the households had no
vehicle, and another 29 percent had no telephone. X’
Women in transition, or displaced homemakers (single heads of household between the ages of 40 to 62 with
no dependents in the home).
Kentucky eliminated funding for programs for displaced homemakers in 1998. However, these women
often join the working poor. Nationally, while 42 percent of displaced homemakers were working in
1997, nearly half had incomes below the official poverty level, 18

Equity

. Women on average continue to earn lessthan men, even when performing comparable jobs, and women
of color face an even greater gap than white women.
Women with a bachelor’s degree in Kentucky earn an average of $34,109 compared to $47,580 earned by men
with a bachelor’s degree. °
The gender gap increases with education— women with doctoral degrees earn $66,737 compared to men’'s
$112,493. %0
Even after controlling for factors associated with the gender wage gap — education, experience, occupation,
industry of employment and a variety of socioeconomic factors—thereisa 12 percent gap. *
Nationally, the average salary offers made to college-educated men were higher than the offers made to
women in the same field. Men make more than women even in jobs that are traditionally considered female
occupations such as teaching and nursing. 2
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Theeducational system remainsinequitablefor girlsand women. Kentucky-specific information was not
available about the i mplementation of Title IX, the 1972 federal law requiring educational equity. However
national research shows: 23

81 percent of studentsin public schools say they’ ve experienced sexual harassment.

Sex segregation persistsin career education, with more than 90 percent of girls clustered in training programs
for traditionally female fields— health, teaching, graphic arts, office technology.

Women receive only 20 percent of computer science and engineering-rel ated technology bachelor’ s degrees.
Only afifth of all full professors at colleges and universities are women; only 2.4 percent are women of color.
Women full professors earn only 88 percent of what their mal e counterparts earn.

Female students typically get less attention, praise, criticism and encouragement from teacher than male stu-
dents get.

Pregnant students are steered toward separate and less academically rigorous schools.

History textbooks frequently exclude women’ s contributions, and math and science curricula frequently rein-
force gender stereotypes.

Women of color continue to face more barriersthan white women in Kentucky. For example:
Theinfant mortality rate for live births to black women is more than twice that of white women. Black women
are also almost twiceas likely to have low birthweight babies, amajor risk factor for infant mortality.?*
Advocates for women immigrants who are either new to Kentucky or already established here say they en-
counter suspicion and unfair treatment regardless of their immigration status.

Education

Many women and girlsin Kentucky areinadequately prepared to participate effectively in the workfor ce.

Post-secondary education.

1. Morewomen than men are graduating from Kentucky schools with associate’s, bachelor’ s and mas-
ter's (except MBA) degrees, but more men earn professional degrees such as those from medical,
dental and law schools. In addition, the majority of women’s degrees arein fields that prepare them
for lower-paying jobs. 26

2. Overadll, Kentucky still lags behind other states (ranking 42nd) in the percentage of men or women
with bachelor’ s degrees. 27

3. Whilethe percentage of African-Americanswith high-school degreesin Kentucky (77.2 percent) is
comparabl e to white students (78.7 percent) and national averages (78.9 percent) only 5.7 percent of
African-Americans in Kentucky, compared with 16.6 percent nationwide, had earned a bachelor’s
degree or higher. 28

Science, math, engineering, and technology.

1. Of the Kentucky students taking the ACT in 2001, 16.75 percent of the girls declared a college major
in business, computer information, or engineering, compared to 40.81 percent of the boys. 2°

2. National research shows that girls and boys do not differ in math and science performance in elemen-
tary school, but by the time they reach high school, girls believe science and math are for boys. 3°

3. Whilegirls and boys take the same number of math and science courses in high school, boys are
more likely to take advanced placement courses. This research also showsthat girlstend to use com
puters for word processing whereas boys use it for problem solving. 3t

Educational resources.

Online education is critical for rural women in Kentucky. Seventy-seven percent of Kentucky Virtual Uni-

versity studentslivein rural counties, and 70 percent of KYVU students are women.3?> However very few

programs or degrees are offered entirely online.
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Well-Being

I. Kentucky women fail in four wellness and disease prevention categories: Physical activity, obesity, nu-
trition and smoking rates. 3
45.1 percent of Kentucky women report no |eisure-time physical activity compared to 29.9 percent nation-
aly. Itsrank among states and the District of Columbiawas 49th.
Some 34.6 percent of Kentucky women reported being obese, compared to 31.4 percent nationally. Ken-
tucky ranks 45th.
Only 18.9 percent of Kentucky women reported eating five fruits and vegetables a day compared to ana-
tional average of 27.8 percent. Kentucky ranks 47th.
28 percent of Kentucky women reported being smokers, compared to 20.8 percent nationally. Kentucky
ranks 51st.
K entucky women have the highest rate of poor health days (self-reported) than any other state. %

I1. Domestic violenceisa primary cause of homelessness, yet transitional housing for domestic violence
survivorsin Kentucky isin short supply.
Kentucky spouse abuse centers responding to asurvey in May 2002 reported such alimited number of
transitional housing in the state as to be practically nonexistent. 3°

I11. Accessto reproductive health servicesisincreasingly difficult for Kentucky women, with the burden

falling most har shly upon low-income and young women.

- State lawmakers have approved numerous barriers to abortion services including a mandatory counseling
requirement, parental or judicial consent for young women and a prohibition on public funding and the
provision of abortionsin public health care facilities.

The number of abortion providersin Kentucky has dropped from six to three in the last 10 years with ser-
vices available only in Fayette and Jefferson Counties. State law prohibits Kentucky’ s two medical schools
from teaching new physicians to provide abortion care.

The Northern Kentucky Independent Health District Board in 2002 only narrowly voted to continue
providing contraceptive services and gynecological careto low-income women; opponents of these
services equated contraception with abortion.

32 A New Vision for Kentucky



Appendix Notes

1 A review by the Committee on Women in Positions of Power.
2 Surveys of executive training needs (1997) and exe cutive management needs for nonprofit organizations (2002)
conducted by the University of Kentucky Martin School of Public Policy and Administration in partnership with
the United Way of the Bluegrass, First-Link of the Bluegrass and the Nonprofit Management Initiative. The 1997
survey was conducted with United Way of the Bluegrass agencies; the 2002 survey was conducted with UWBG
agencies and nonprofitsin Fayette and surrounding counties and, in part, Jefferson County.
3 Penny Miller, Political Leadership and the Progress of Women. The Future Well-Being of Women in Kentucky.
Kentucky Long-Term Policy Research Center. Frankfort, KY 1999.
;‘ Surveys and interviews conducted by the Committee on Women in Positions of Power.

Ibid.
6 Lorraine Garkovich and Julie N. Zimmerman. Welfare Reform and K entucky Women. The Future Well-Being of
Women in Kentucky. Kentucky Long-Term Policy Research Center. Frankfort, KY 1999.
7 State Income Tax Burdens on Low-Income Familiesin 2001. Center on Budget and Policy Priorities. 2002.
8 The Self-Sufficiency Standard for Kentucky: Real Budgets. Real Families. Kentucky Y outh Advocates.
Louisville, KY. 2001.
9 Out of Reach. The National Low-Income Housing Coalition. 2000.
10 Millions of Mothers Lack Health Insurance Coverage. Center on Budget and Policy Priorities. 2001.
11 Kentucky Women' s Health 2002: Data, Devel opments and Decisions. K entucky Office for Women'’ s Physical
and Mental Health. May 2002.
12 commonweal th Fund of George Washington University as cited in Millions of Mothers Lack Health Insurance
Coverage. Center on Budget and Policy Priorities. 2001.
13 The Future Well-Being of Women in Kentucky . Kentucky Long-Term Policy Research Center. Frankfort, K. 1999.
14 Kentucky State Data Center. Special Tabulation. University of Louisville. April 15, 2002.
15 | nterim Report: Kentucky Labor Supply and Demand Surveys. University of Kentucky and University of
Louisville. Lexington and Louisville, KY. 2002.
16 | bid.
17 Heidle Goldberg. State and county supported car ownership programs can help low-income families secure and
keep jobs. Center on Budget and Policy Priorities. 2001.
8 Women Work, Poverty Still Exists. Data compiled for Women work! By Janice Hamilton Outtz. Hamilton Outtz
Demographic Consultant. 1998.
;z Kentucky State Data Center. Special Tabulation. University of Louisville. April 15, 2002.

Ibid.
21 visioning Kentucky’ s Future: Measures and Milestones. Kentucky Long-Term Policy Research Center.
Frankfort, KY 2002.
22 NACE Salary Survey: A study of 2000-2001 Beginning Offers. NACE 40, 4, Bethlehem, PA. 2002.
22 Title 1X at 30: Report card on gender equity. National Coalition for Women and Girls in Education. June 2002.
24 K entucky Office of Vital Statistics as cited in Kentucky Women’s Health 2002: Data, Developments and
Decisions. Kentucky Office for Women's Physical and Mental Health. May 2002.
25 Committee on Social and Cultural Barriers, citing advocates and attorneys.
26 Amy Watts. Education and the Common Good: Social Benefits of Higher Education in Kentucky. Kentucky
Long-Term Policy Research Center. 2001.
27 | bid.
28 Edward T. Jennings Jr. and EImer Whitler. Adult Literacy in Kentucky: A Report on the Kentucky Adult
Literacy Survey. Kentucky Cabinet for Workforce Development. February 1997.
29 ACT Special Tabulation.
30 The AAUW Report: How Schools Shortchange Girls. Issue Brief No. 0-8106-251-6. American Association of
University Women Educational Foundation. Washington, DC: NEA Professional Library. 1992 and John S.
3Blackes. Bridging the Gender Gap: Self-Concept in the Middle Grades. Schoolsin the Middle. 1994.

Ibid.
32 Kentucky Long-Term Policy Research Center. Policy notes. April 2002.
33 Making the Grade on Women's Health: A National and State-by-State Report Card. National Women's Law
Center. 2001. Retrieved Sept. 26, 2002 from www.nwlc.org/display/cfm?section=health.
34 K entucky Women' s Health 2002: Data, Devel opments and Decisions. Kentucky Office for Women’s Physical
and Mental Health. May 2002.
35 Survey conducted by the Committee on Social and Cultural Barriers.

A New Vision for Kentucky 33



Governor’'s Task Force on the Economic Status of Kentucky’s Women

First Lady Judi Patton, Honorary Co-Chair Ms. Gwen Mayes
Commonwealth of Kentucky Office of Women's Physical and Mental Health

Governor Martha Layne Collins, Honorary Co-Chair Ms. Marion McAleer

Georgetown College

Dr. Bill Brundage

Kentucky Innovation Commission

Mr. Singer Buchanan

Kentucky Personnel Cabinet

Mr. Kevin Canafax

Fidelity Investments

Ms. Judith Clabes

Scripps Howard Foundation
Representative Barbara White Colter
Kentucky General Assembly

Ms. Beverly Martin Daly

Kentucky State Data Center

Ms. Dawn Davis

Xodiax Internet Data Centers

Ms. Doris Deuth

Kentucky Correctiona Institution for Women
Mr. Andy Downs

Kentucky Chamber of Commerce

Representative Jon Draud
Kentucky General Assembly
Ms. Virginia Fox

Kentucky Educational Television

Mr. Mike Hammons
Forward Quest, Inc.

Ms. Audrey Haynes

YMCA of the USA

Dr. Marlene Helm

Education, Arts and Humanities Cabinet
Ms. Mary Hemmer

Paul Hemmer Companies

Dr. Sue Hodges M oore
Council on Postsecondary Education

Judge Margaret R. Huddleston
Warren Circuit Court, Division |11

Carol Jordan
Governor’s Office of Child Abuseand
Domestic Violence Services

Eleanor Jordan
Cabinet for Families and Children

Senator David Karem
Kentucky General Assembly

Secretary Crit Luallen
Governor’s Executive Cabinet

Representative Mary Lou Marzian
Kentucky General Assembly

34 A New Vision for Kentucky

USArmy & Armor Center

Dr. Michael McCall
Kentucky Community and Technical
College System

Treasurer Jonathan Miller
Commonwealth of Kentucky
Secretary Viola Miller

Cabinet for Families and Children
Ms. Elaine (Cissy) M usselman
Risk Management Services

Ms. Latondra Newton
ToyotaMotor Manufacturing

Secr etary Joe Nor sworthy
Kentucky Labor Cabinet
Representative Ruth Ann Palumbo
Kentucky General Assembly

Ms. Nicki Patton

Kentucky Democratic Party

Ms. Donna Peden, Vice Chair
Kentucky Commission on Women Board
Mr. Jim Purgerson

Ashland Alliance

Secretary Allen Rose

Cabinet for Workforce Devel opment
Mr. Chris Sanders

Kentucky AFL-CIO

Ms. Amy Scarborough
BellSouth

Representative Kathy Stein
Kentucky General Assembly

Ms. Jane Stephenson
Steel e-Reese Foundation

Secretary Marvin E. Strong
Cabinet for Economic Devel opment

Dr. Kim Townley

Governor’s Office of Early Childhood Devel opment

Ms. Beverly Watts
Kentucky Commission on Human Rights

Representative Robin Webb
Kentucky General Assembly

Ms. Ellen Williams
Republican Party of Kentucky

Mr. Steve Zea
West Kentucky Corporation



Issue Committee Members

Committee Co-Chairs

Alice Baesler, Department of Agriculture, Women in Positions of Power

Betsie Carroll, Summit Engineering, Inc., Economic Development and Employment
Margaret Daniel, Personnel Cabinet, State Gover nment Employees

Linda Gayheart, The Gayheart Associates, Social and Cultural Barriers
PriscillaJohnson, Administrative Office of the Courts, State Gover nment Employees
Nancy L aprade, Office of Workforce Partnerships, Economic Development and Employment
Dr. Wanda L ott Collins, Kent School for Social Work, Social and Cultural Barriers
Kathy Plomin, United Way of the Bluegrass, Women in Positions of Power

Dr. Judy Rogers, Georgetown College, Education and Leadership

Stacey Street, Eastern Kentucky University, Education and Leader ship

Committee Members

Eileen Abel, Ph.D., Lexington Community College, Education and Leadership

Lilialyce Akers, University of Louisville, Women in Positions of Power

Jeanette Aldridge, Housing Authority of Todd County, Social and Cultural Barriers

Freida Alexander, Deptartment for Employment Services, Social and Cultural Barriers

Jeri Allison, Berea College, Economic Development and Employment

Debr a Anderson, University of Kentucky, Social and Cultural Barriers

SaundraArdrey, Western Kentucky University, Women in Positionsof Power

Gwendoline Ayuninjam, Kentucky State University, Education and Leadership

Suzanne Badenhop, University of Kentucky, Education and Leadership

CassandraBagley, Workforce Development Cabinet/Girl Scouts, Social and Cultural Barriers
Hannah Hume Bair d, Kentucky Commission on Women, Social and Cultural Barriers

Dianne Bazell, Council on Postsecondary Education, Education and Leader ship

MelissaBehnke R.N., M.N., A.P.N., Sinus Care Center of Northeast Kentucky, Education and Leader ship
Fariba Bigdeli-Jahed, Kentucky State University, Education and Leader ship

Cathi Blair, Kentucky Transportation Cabinet, State Gover nment Employees

Ben Boggs, Council on Postsecondary Education, Education and Leadership

L auraBoison, Bank One, Women in Positions of Power

Gail Bonnell, Jefferson Community College, Education and Leader ship

Margie Bradford, National School Regions Association, Education and Leader ship

Clayton Bradley, Public Protection and Regulation Cabinet, Women in Positions of Power

Terri Bradshaw, Kentucky Cabinet for Economic Development, Economic Devel opment and Employment
Gae Broadwater, Kentucky State University/American Association of University Women, Social and Cultural Barriers
Diane Brumback , Covington Educational Foundation, Inc., Women in Positions of Power

Vickey Burberry, Kentucky Community and Technical College System, Education and Leader ship
KathrynBurke, Social and Cultural Barriers

Cyann Burton, 11th Judicial District, Women in Positions of Power

Jeanie Caldwell, University of Kentucky Women's Forum Social and Cultural Barriers

Kay Cannon, Balzare!, Women in Positions of Power

Karen Carey, Eastern Kentucky University, Education and Leader ship

Kathy Clark, Prestonsburg Community College, Education and Leader ship

Beverly Clemons, CMI Consulting, Economic Development and Employment

Gail Clifton, Economic Development and Employment

Elizabeth Cole, Mayo Technical College and Prestonsburg Community College, Education and Leadership
SandraCook, Kentucky Community and Technical College System, Education and Leadership
Susan Cook, Kenton County Board of Education, Education and Leadership

Connie A. Crowe, State Gover nment Employees

Tonya Crum, Deptartment of Adult Education and Literacy, Economic Devel opment and Employment
Kim Cullen, University of Kentucky, Women in Positions of Power

Beverly Martin Daly, University of Louisville, Economic Development and Employment

Frances Davis, Public Service Commission, Social and Cultural Barriers

Nancy Demartra Education and Leadership

Margie Dimond, Norton Healthcare, Social and Cultural Barriers

A New Vision for Kentucky 35



Diana Doggett, Fayette County Cooperative Extension Service, Economic Development and Employment
Cynthia Blevins Doll, Wyatt Tarrant & Combs, Women in Positions of Power

Annie Doallins, Northern Kentucky University, Education and Leader ship

Angie Dorten, Office of the Inspector General, Social and Cultural Barriers

Donna Duncan, Department of Financial Incentives, Economic Development and Employment

Donna Dutton, Cabinet for Economic Development, Women in Positions of Power

Judy Eames, Women in Positions of Power

Valerie Edgeworth, Morehead State University, Education and Leadership

Susan Edington, Murray State University, Social and Cultural Barriers

Carolyn Edwards, Women in Positions of Power

Wanda Faircloth, LexLinc, Women in Positions of Power

Diane Fleet, Office of the Fayette County Sheriff, Education and Leadership

Joyce Flynn, Somerset Community College, Education and Leadership

Carolyn Franklin, Women in Positions of Power

Paula Freeman, Kentucky Department of Insurance, State Government Employees

Donna Fryman, Cooperative Extension Service, Economic Development and Employment

Frances Gillum, Education and Leadership

Gerry Gor don-Brown, Kentucky Client Assistance Program Economic Development and Employment
Bessie Gore, Social and Cultural Barriers

Candace Gosnell, Kentucky Community and Technical College System, Education and Leadership
Jim Grace, Governor's Office of Child Abuse and Domestic Violence Services, Social and Cultural Barriers
Elizabeth Grause, Ludlow Board of Education, Education and Leadership

Kristi Gray, Department of Public Advocacy, State Government Employees

Rick Graycarek, Kentucky Y outh Advocates, Economi ¢ Devel opment and Employment

April D. Haight, Morehead State University, Education and Leader ship

Jana Hall, First Presbyterian Church, Women in Positions of Power

Brandy Hamby, Bluegrass Rape Crisis Center, Social and Cultural Barriers

Valerie Hamm, Women in Positions of Power

M ar go Hamm, Maysville Community College, Education and Leader ship

DeVon Hankins, Governor's Office of Agricultural Policy, Women in Positions of Power

Carol Hanley, University of Kentucky, Education and Leadership

Cindy Har bin, Women in Positions of Power

Margaret Davis Harney, Personnel Cabinet, State Gover nment Employees

Kevin Harrison, Ashland Community College, Education and Leadership

Joy Hart, University of Louisville, Economic Development and Employment

Sherina Hartman, Departnent of Criminal Justice Training, Economic Development and Employment
Judith Hatchett, Midway College, Women in Positions of Power

Julia Hawkins, University of Kentucky Career Center, Economic Development and Employment
Gladys Hayes-Moore, M.S.W., Lexington-Fayette County Urban League, Social and Cultural Barriers
Brenda Helton, Department of Adult Education and Literacy, Education and Leadership

Sue Hodges M oor e, Council on Postsecondary Education, Education and Leader ship

Randolph Hollingsworth, Kentucky Virtual University, Women in Positions of Power

Janet Steele Holloway, j. holloway productions, Women in Positions of Power

Regina Horine, Etiquette and Protocol, Inc., Women in Positions of Power

Estella Horn, Martin County Board of Education, Women in Positions of Power

Nancy Houseal, Kentucky Department of Libraries and Archives, State Gover nment Employees
Donna Howard, Lexington Bluegrass Business and Professional Women's Club, Education and Leader ship
Linda S. Howard, Cabinet for Economic Development, State Gover nment Employees

Jeff Jagnow, Cabinet for Families and Children, Economic Development and Employment

L auraKamper man, Women in Positions of Power

Chris Kellogg, Economic Development and Employment

Michelle Kent, Kentucky Department of Fish and Wildlife Resources, State Gover nment Employees
Shauna King-Simms, Kentucky Community and Technical College System, Education and Leadership
Mary Ellen Klatte, Eastern Kentucky University, Education and Leadership

Rebecca K nisely, Jefferson Technical College Pewee Valley Campus, Education and Leader ship
Tracy Knowles, Lexington Community College, Education and Leader ship

Cindy Kruempelman, Northern Kentucky Convention Center, Education and Leader ship
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Pamela L arkin, Jefferson Community and Technical College, Education and Leader ship

Julie Lewis Skeeters, Kentucky Auditor of Public Accounts, State Government Employees
LoralLittleton, Social and Cultural Barriers

Molly Lovelock, Midway College, Economic Devel opment and Employment

Jennifer Mar sh, Council on Postsecondary Education, Education and Leader ship

Mary Marshall Hester, Kentucky Education Television, State Government Employees

SandraM ayberry, Kentucky Community and Technical College System, Economi ¢ Development and Employment
Brenda M cClanahan, Kentucky Correctional Industries, State Government Employees

Kristy McCoy, Personnel Cabinet, State Gover nment Employees

Shannon M cCracken, Regional Kentucky Works Program, Economic Devel opment and Employment
Charlene McGrath, Southeast Kentucky Area Health Education Center, Social and Cultural Barriers
Becky Mclntosh, Logan County Economic Development Commission, Economic Devel opment and Employment
Barbara M cL aughlin, School of Medicine, Women in Positions of Power

Carol McLaughlin, Kentucky Federation of Women's Club, Women in Positions of Power

Deborah Murray, University of Kentucky College of Agriculture, Women in Positions of Power
Deborah Musser, City of Ashland, CC/HR, Women in Positions of Power

Barbara Nash, Kentucky Department of Financial Institutions, Economic Development and Employment
Terry Naydan, League of Women Voters of Kentucky, Women in Positions of Power

April Nease, Governor's Office, Economic Development and Employment

Cathy Noel, Evergreen Homes, Inc., Women in Positions of Power

Ellen Nolan, Finance and Administration Cabinet, State Gover nment Employees

Carolyn O'Daniel, Kentucky Community and Technical College System, Education and Leader ship

L orenaParker, Kentucky Wesleyan College, Education and Leadership

L ois Jean Peay, Department of Highways District 3, State Government Employees

M ar gar et Pelfrey, MCCCI Victim Service Program, Social and Cultural Barriers

MaryPerry, Jefferson Technical College, Economic Devel opment and Employment

Geraldine Peters, Social and Cultural Barriers

DenisePlacido, Kentucky Department for the Blind, Economic Development and Employment

Linda Powe, Owenshoro Women's Coalition, State Gover nment Employees

Mary Karen Powers, University of Louisville, Education and Leadership

Nancy Price, Kentucky Deptartment of Education, State Government Employees

Jessica Pugh, Morehead State University, Education and Leader ship

Stephanie Ratliff, University of Kentucky Institute on Women and Substance Abuse, Social and Cultural Barriers
Cindy Read, Kentucky Institute for Family Literacy, Economic Development and Employment
Caroline Reid Young Womenin Science Program Education and Leadership

Jaleh Rezaie, Eastern Kentucky University, Education and Leadership

Kathy Riley Hughes, Lexington-Fayette Urban County Human Rights Commission, Social and Cultural Barriers
CaroleRison, Bath County Cooperative Extension Service, Social and Cultural Barriers

Diana Roberts, American Electric Power, Economic Development and Employment

Elizabeth Ross, Social and Cultural Barriers

Linda Rush, The Medical Center Hospital, Education and Leader ship

Barbara Rutledge, Cabinet for Health Services, Social and Cultural Barriers

Trish Salerno, Arts Kentucky, Economic Development and Employment

Carolyn Jane Sampson, Kentucky Department of Libraries and Archives, State Gover nment Employees
Brenda Saunders, Madisonville Community College, Economic Development and Employment

Sue Scheff, University of Kentucky College of Engineering, Education and Leader ship

Ruth Schiller, Business and Professional Women of Kentucky, State Government Employees

Jacquelyn Harbor Scott, Morehead State University, State Gover nment Empl oyees

M ary Secret, University of Kentucky College of Social Work, Women in Positions of Power

Nancy Shelton, Cabinet for Families and Children, State Gover nment Empl oyees

Ber nice Smith, Social and Cultural Barriers

Patty Smith, University of Kentucky, Education and Leader ship

Dianne Smithers, Kentucky Office of School-to-Work, Economic Development and Employment

L auraStephenson, Clark County Extention Office, Economic Development and Employment

L orettaStewart, Education and Leader ship

Paulette Stewart, Social and Cultural Barriers

Stephanie Stumbo, Regional Kentucky Works Program, Economic Devel opment and Employment
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Michelle Sutton, Auditor of Public Accounts, State Government Employees

Diana Taylor, Diana Taylor Communications, Economic Development and Employment

Molly Techau, Georgetown College, Education and Leader ship

Mattie Umscheid, Economic Development and Employment

Eileen VanDyke, University of Kentucky Physicans Assistant Program, Social and Cultural Barriers
BarbaraVeigel, Ball Seed Co., Economic Development and Employment

Bennett Wallace, House of Ruth, Social and Cultural Barriers

Stephanie Johnson Webb, Office of the New Economy , Education and Leader ship

Ellen Weigel, Park Lane, Education and Leadership

Bettie S. Weyler, Kentucky Education Association-retired, Economic Development and Employment
Connee Wheeler, University of Kentucky, Economic Development and Employment

Tere-sea RheaWhite, B.S.W., Department of Public Health, Division of Epidemiology, Women in Positions of Power
Christina Whitfield Council on Postsecondary Education, Women in Positions of Power

Linda Williams, Kentucky Education Association (retired), Education and Leader ship

Marsha Williams, AlS Women's Leadership Development Initiative, Social and Cultural Barriers
Beth Wilson, ACLU Reproductive Freedom Project, Social and Cultural Barriers

Kelly Woodall, University of Kentucky Sanders-Brown Center on Aging, Social and Cultural Barriers
SylviaWright, Economic Development and Employment

Fiona Young-Brown, Social and Cultural Barriers
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KENTUCKY COMMISSION ON
WOMEN

Board

First Lady Judi Patton, Frankfort

Lt. Governor Stephen L. Henry,
M.D., Frankfort

Hannah Hume Baird (Chair),
Florence

Sara Sidebottom (Vice-Chair),
Crestview Hills

Kathy Riley Hughes (Secretary),
Lexington

CarlaBassMiller, Louisville

Mary Edna Blackmon, Middlesboro

Sarah Blanken Kahmann, Florence

Cynthia Blevins Dall, Louisville

Lindsay Campbell, Versailles

Ernestine Christian, Henderson

Susan Caoblin Abney, Frankfort
Nancy Eskridge, Owensboro
Judith Gambill, Ashland
Linda Gayheart, Hindman
Allison Jennings, Louisville
LoisKellogg, Ashland
Gerri Kinder, Pikeville
Cindy Kruempelman, Florence
Kathy McCormick, Olive Hill
Judy Miller. Nicholasville
Dr. David Nash, Lexington
Donna Peden, Nicholasville
Carolyn Whitaker Tandy, Louisville
Abraham Williams, Jr.,
Bowling Green

00 % o% o% o% o% o% o% o% o% o% o% % % % % % % % % % % % % % <% % <% <% o% o% o% o% o% o% o
EXEXEXEXEXEXEX X EXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXEXE XS

Staff

Betsy Nowland-Curry, Executive Director

Ann Ferréll, Project Manager

Lori Kidwell, Communications and L egislation Manager
Donna L ewis, Business Manager

Veronica Littrell, Administrative Assistant
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HENTUCKY COMMIZSION ON

WOMEN

312 West Main St
Frankfort, KY 404801
www. women. ky.gov
phone 502/564-4643



